- 408 -

rhEh P ESS S 2 42e3E 2018 45 7 145 25 4245 4 81 Chin J TCM WM Crit Care, July 2018, Vol.25, No.4

- ieE -

1CU % RHP 5 R AT SRR 7 b RS

WE TS HiEsGy BF LTE KRT4H

650032 ~FgEEW], RUIERR S —MRER A (H% . A, D35, KFa), maEsFE (s ),
2R (E%)

WINAEE . %2, Email : 1316683534@qq.com

DOI ; 10.3969/j.issn.1008-9691.2018.04.018

[(FHE] B BR-EREIHEE )%, M — 528 T 58 Y FORE 22 (1CU) LRt 6 ik
{ENMER, sk A F Skl ik AT RS DREE IR RIEN 7Tk K Delphi 4 527 1) A5 1 37 B
RIS TR IR 2R | 3833 )2 R TEE I G V00 E S8 AR R, A 1CU LR+ RO HEAT T4
B, BRIV ICU LR AL AT R A S S S FRE S B RE 7 L RN S R RE T L Bk kSR AR
ANPREG1ERE ) &S ARG HAE S 5 A—ZdE ks, AE 413510 03779, 0.2864, 0.0955, 0.0955, 0.1447 ;
18 g8 hR , BETER Y 0.0221 ~0.101 4, 62 A =ZF545 A ELFIN 0.0052 ~0.0330, £5i  AHFIT
IR, I AR R AT SR S8 ] ICU LR+ A BETR A B A B

[RBIA)  FHRENSRIGITRE SR 1 R ME S

HETH : ARG H (2015FB036) 5 ~FA A4 SRR H (YB2014106)

A study on construction of a position competency model for nurse specialists in intensive care unit 7Tian Ying,
He Tingting, Yang Mingfang, Ma Fang, Ma Xueqin, Mi Xuechun
Department of Nursing, the First Affiliated Hospital of Kunming Medical University, 650032 Kunming, Yunnan, China
(Tian Y, Yang MF, Ma F, Mi XC); Department of Vascular Surgery, the First Affiliated Hospital of Kunming Medical
University, 650032 Kunming, Yunnan, China (He TT); Department of Emergency, the First Affiliated Hospital of
Kunming Medical University, 650032 Kunming, Yunnan, China (Ma XQ)
Corresponding author: Tian Ying, Email: 1316683534@qq.com

[Abstract] Objective To explore a set of scientific and practical method of establishing model to construct a
complete reliable intensive care unit (ICU) with a position competency model for professional nurses. Methods In
the construction of a position competency model with different levels for ICU nurse specialists, literature retrospective
method, behavioral event interview, exploratory factor analysis, Delphi experts consultation, etc methods were used
comprehensively to determine the evaluation indicator system of different levels in the model, and every indicator
weight value was evaluated by hierarchy analytic process and expert scoring method. Results The final position
competency model for ICU nurse specialists included 5 indicators with level 1, such as the critical illness intensive
care ability, the reaction and problem solving ability, professional development ability, communication and cooperation
ability, and others care and self-management ability whose weights were 0.3779, 0.2864, 0.0955, 0.0955 and 0.144 7
respectively; included 18 indicators with level 2, the weights ranging from 0.022 1 to 0.101 4, and 62 indicators with level
3, the weights range being 0.0052 - 0.0330. Conclusion This design of establishing model method is scientific and
innovative, and the constructed competency model is reliable and complete, providing a new idea for the human resource
management of ICU nurse specialists.
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